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Application for the post of Community Support Lead 

· Once you have completed this document, please email to people@scargillmovement.org

1. PERSONAL INFORMATION
	First name:
	Last name:

	Address:
	NI number (if UK):

	
	Telephone:

	
	Mobile:

	Postcode:
	E-mail:

	Nationality:

Do you have a right to work in the UK? YES / NO
	To help determine living accommodation.
Marital status (please delete as appropriate):
SINGLE / COUPLE
Children, including ages:




How did you hear of this post?



2. GENERAL EXPERIENCE AND SKILLS FOR COMMUNITY MEMBERSHIP (Please tick any relevant boxes)
  Administration			  Outdoor pursuits
  Catering/cooking 		  First aid training
  Counselling/listening		  Music/worship
  Design/graphics			  Teaching/training
  Domestic work			  Writing/journalism
  Dance/drama			  Youth & Children’s work		
	




3.  EXPERIENCE AND SKILLS SPECIFIC TO THIS ROLE 
     (Please tick relevant box and add details)

 Pastoral support
  Organisational & administrative skills
  Interpersonal communication skills (written and spoken)
  IT & digital
  Recruitment 
  Rota planning & coordination
  Training
  Volunteer support
  Safeguarding
  Current driving licence:  Specify type of licence: Provisional/Full/Advanced/Other


4.  CURRENT OR MOST RECENT EMPLOYMENT

	Name and address of employer:


	Job title:

	Employed from/to (MM/YY):

	Key responsibilities:


	Notice period / date available to start:



5.  PREVIOUS EMPLOYMENT
Please start with most recent including any unpaid or voluntary work.  Continue on a separate sheet if necessary.
	Name and address of employer
	Job Title
	Dates (from - to)
	Reason for leaving

	

	
	
	

	

	
	
	

	

	
	
	



6.  EDUCATION, TRAINING AND PERSONAL DEVELOPMENT
Give details of each secondary school/college/university/apprenticeship, including current studies, most recent first.
	Name of institution
	Full/part-time
	Courses/subjects taken
	Dates (from - to)
	Qualifications/grade

	

	
	
	
	

	

	
	
	
	

	

	
	
	
	

	

	
	
	
	

	

	
	
	
	




7. OTHER RELEVANT QUALIFICATIONS AND EXPERIENCE















8. PERSONAL CHRISTIAN JOURNEY

Please give details of your own Christian experience and your personal walk with Christ, including your call to ministry and why you are applying for this post.















9. REFERENCES

Please give 3 referees, one of whom should be a recent employer.  If you are in or have just completed full-time education, one referee should be from your school, college or university.  Referees must not be related to you. References will be taken up before an interview or offer of a place, unless you request otherwise.


	EMPLOYER

	Name:
	Occupation:

	Address:




	Telephone:

E-mail:




	MINISTER, VICAR OR PASTOR

	Name:
	Occupation:

	Address:




	Telephone:

E-mail:




	PERSONAL FRIEND

	Name:
	How they know you:

	Address:




	Telephone:

E-mail:





I agree to references and a medical certificate being taken up
before an interview or offer of a community vacancy being made:  	  Yes	  No



10. OTHER INFORMATION

Equal opportunities

Scargill Movement is committed to a policy of equal opportunities for all work seekers and shall adhere to such a policy at all times and will review on an ongoing basis all aspects of recruitment to avoid unlawful or undesirable discrimination. We will treat everyone equally irrespective of sex, sexual orientation, gender reassignment, marital or civil partnership status, age, disability, colour, race, nationality, ethnic or national origin, political beliefs or membership or non-membership of a trade union and we place an obligation upon all staff to respect and act in accordance with the policy.

Scargill Movement will not discriminate unlawfully when deciding which candidate/temporary worker is submitted for a vacancy or assignment, or in any terms of employment or terms of engagement for temporary workers. Scargill Movement will ensure that each candidate is assessed only in accordance with the candidate’s merits, qualifications and ability to perform the relevant duties required by the vacancy.

Criminal convictions

We are asking you to complete this form in relation to job roles which are not exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020). For this reason you are only required to disclose information about unspent convictions. You are not required to disclose spent convictions on this form. 

Additionally, you are not required to declare any information about ‘protected’ offences – (offences to which the filtering rules apply). If you are unsure as to whether a conviction is unspent/spent or protected (filtered) please see the additional guidance or you can contact organisations such as Nacro or Unlock for further information.

If you wish to be put forward for/if any role is identified which may be suitable for you but which is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020), meaning that you are required to disclose spent convictions, we will ask you to complete an additional criminal disclosure form. You are not required to complete that additional form if you do not wish to be put forward for that type of work.

Do you have any unspent* criminal convictions?

	  Yes	    			        No

If yes, state convictions and dates:	

*Certain types of employment and professions are exempt from the Rehabilitation of Offenders Act 1974 and in those cases particularly where the employment is sought in relation to positions involving working with children or vulnerable adults, details for all criminal convictions must be given. The information will be treated in the strictest of confidence and only taken into account where, in the reasonable opinion of Scargill Movement, the offence is relevant to the post in which you are applying. Failure to declare a conviction may require us to exclude you from our register or terminate an assignment if the offence is not declared but later comes to light.

Our written policy on the recruitment of ex-offenders is available to all DBS applicants on request.





Safer recruitment

A DBS check is a critical part of the safer recruitment process. The DBS check allows safer recruitment decisions to be made and prevents unsuitable people from working with vulnerable groups, including children, through its criminal record checking and barring functions

If appointed, you will be asked to apply for a basic criminal disclosure check through the Disclosure & Barring Procedure (DBS).

A conviction (spent or unspent) may not exclude a candidate from this position but will be considered as part of the recruitment process. 

I agree to applying for a Basic DBS check after an offer of a community vacancy is made:

  Yes	    			        No


Health and disability

We want to ensure that we provide work-finding services to all work seekers fairly and equally. You should only answer the following if you are applying for a specific role and we have told you that there are tasks which are intrinsic * to that role. The intrinsic functions of a role will be clearly stated in its job description.

* Intrinsic means if that particular task could not be performed or the job could not be carried out. 

Do you have any disability or health issues that may make it difficult for you to carry out functions which are intrinsic to the role you seek? 	

  Yes	    			        No


If you are offered an interview, do you require any reasonable adjustments?

  Yes	    			        No


If Yes, please give details:


Data Protection Statement

The Scargill Movement collects and maintains different types of personal information in respect of those individuals who seek to be, are, or were members of the Community (employed by us), and for those who seek to be, are, or were Working Friends, including the personal information contained in the application process. 

We must process personal data (including sensitive personal data) so that we can provide these services – in doing so, we act as a data controller. This is why we have asked for your personal data on this form. When we process your personal data, we must do so in accordance with data protection laws. Those laws require us to give you a Privacy Statement to explain how we manage your personal data. Please click here to view our privacy notice.



Do you consent to us processing your personal data in line with our privacy statement?

  Yes	    			        No

If selected, when would you be available to start?


11. PERSONAL DECLARATION

I declare that the information given in this application is, to the best of my knowledge, complete and accurate. 


Signature:   								 	Date: 
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